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U7 – Response to August 21, 2025 
 

 
TO AMEND THE COLLECTIVE AGREEMENT  

 

BETWEEN 
 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION / SYNDICAT DES EMPLOYÉS DE LA 

FONCTION PUBLIQUE DE L’ONTARIO 
 

Full-Time Support Staff Employees 

 
And 

 

College Employer Council (CEC)  
 

The Union reserves the right to alter, modify, amend, delete or add to these 
proposals unless a proposal has been adopted and signed off by both Parties.  The 

following proposals are presented on a without prejudice or precedent basis. 
 

 

 
 

 

 
 
 

 
Legend 
Bold – new language 

Strikeout – deletion 
 

  



August 22, 2025 

U7  1 
 

M1 – 11.6 
 
11.6 Carry-Over 

Recognizing the needs of the College and the desires of employees, an employee may carry over up to 
three (3) weeks of vacation to the immediately subsequent vacation year consistent with efficient staffing 
requirements and subject to agreement on scheduling of the carry-over week(s) in the following vacation 
year at a time satisfactory to the College. However, where the College is unable to schedule an 
employee’s vacation, the employee may carryover the unused entitlement, which will be scheduled 
by the College in the following vacation year.   

 
(NEW) Letter of Understanding – Vacation Carry-Over Scheduling and Use Before August 31, 2027  

There are employees with vacation carryover that exceeds the limits set out in Article 11.6. The 
parties agree that this carryover shall be scheduled by the College and taken by the employee no 
later than August 31, 2027.  

Union Response 

U2 – 11.6   
 
Carry-Over 
 
Recognizing the needs of the College and the desires of employees, an employee may carry over up to 
three (3) weeks of vacation to the immediately subsequent vacation year consistent with efficient staffing 
requirements and subject to agreement on scheduling of the carry-over week(s) in the following vacation 
year at a time satisfactory to the College.  
 
However, Where the College is unable to schedule an employee’s vacation, the employee may 
carryover the all unused entitlement vacation days, which will be scheduled by the College in the 
following vacation year. This includes everyone including those employees on protected or approved 
leaves, including but not limited to pregnancy, parental or developmental leaves.  
 
If an employee requests that vacation days be rescheduled as a result of in-patient treatment in a hospital 
and the College is unable to reschedule in that vacation year, then upon written request to the College, the 
employee may carry over these days in excess of the maximum. 
 

LOU Vacation carry over 
Packaged with the Union proposed changes above   

(NEW) Letter of Understanding – Vacation Carry-Over Scheduling and Use Before August 31, 2027  

There are employees with vacation carryover that exceeds the limits set out in Article 11.6. The 
parties agree that this carryover shall be scheduled by the College and taken by the employee no 
later than August 31, 2027.  

 


