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UNION PROPOSALS

FOR THE MODIFICATIONS TO THE COLLECTIVE AGREEMENT
Between the
Ontario Public Service Employees Union (OPSEU)
For the College Academic Staff
(the “Union”)
And
The College Employer Council

The “Employer”

The Union proposes the continuation and renewal of the current provisions
in the collective agreement (including relevant Schedules, Letters of
Understanding, Memoranda of Agreement or Settlement, Appendices and
Letters of Agreement or Understanding), with the exception of the following
modifications;

The following Union proposals are tabled without prejudice. Further the
Union reserves the right to ADD, DELETE, AMEND or otherwise alter these
proposals during the course of bargaining.

Unless otherwise stated, all changes to be effective October 1, 2024.

It must be expressly understood that agreement on some proposals may
require a parallel change elsewhere in the collective agreement.



Article 26

PARTIAL-LOAD EMPLOYEES

26.03 B

[New]
26.03D

26.09

The College shall enrdeaveurte issue all contracts no later than one week prior
to the start of the contract. The College shall, upon the initial hiring of a partial-
load teacher in the bargaining unit, forward a copy of the initial step placement
calculation to the Union Local President.

If the college fails to provide a contract in a timely manner, pursuant to
26.03 B, then the college shall compensate the partial-load employee
with a minimum of 1.5 times the weekly compensation outlined in that
contract.

Statutory and College Holidays

Partial-load employees who are under contract on thelast-werking-day-prierand
the-working-day-subsequent to a holiday as defined in Article 16, Holidays, shall be

paid for these if they are regularly scheduled teaching days and shall have such
day counted for the purposes of service pursuant to Article 26.10 C. Under
contract means there is a written contract between the College and the employee.
Details regarding participation, eligibility, waiting period and benefit level are as
follows:

Statutory and College Holidays

Participation All partial-load employees under contract

Eligibility

All partial-load employees under contract

Waiting Period Nil

Benefit Level Partial-load employees will receive regular pay if

(1) the holiday occurs on a day the employee
would have been scheduled to work.;ard

iy I . I I
seheduled-day-ef-work,both-beforeand-after
the-holiday-

*Clarity note: The change from the 2017 to 2021 version of this article to the above version
shall become effective January 3, 2022.



26.10D

26.10 E

In addition to maintaining a record of a partial-load employee’s job experience, the
college shall keep a record of the courses that the employee has taught on or after
December 20, 2017, in a part-time, partial-load or sessional capacity and the
departments/schools where the partial-load employee has taught such courses. An
employee may provide the college with evidence of courses that the employee has
taught in a part-time, partial-load, or sessional capacity prior to December 20,
2017.

A newly hired partial-load employee shall be automatically enrolled in

the partial-load registry. After a partial-load employee has been
registered, the registration will remain in effect until the partial-load

employee modifies or withdraws their registration. Each partial-load
employee shall have the right to modify the maximum number of
teaching contact hours that they are prepared to teach (to a maximum
of 12) on an annual basis on or before April 30 each year. The College
will maintain and update the accumulated service credit for each partial-
load employee on the registry. Effective October 1, 2024, all partial-load
employees as defined in Article 26.10 E shall be automatically enrolled in

the partial-load registry. If a partial-load employee meets the criteria set
out in Article 26.10 E (i) and are not currently on the registry as of

October 1, 2024, they shall have the opportunity to register by April 30,
2025.

Upen—reguest; tThe College willmakeavailable shall provide to the Union, 4
weeks after April 30th in each year, a list of the partial-load employees who have
are registered in accordance with this article and the courses which the partial-
load employee has taught on or after December 20, 2017, in a part-time, partial-
load or sessional capacity.

Subject to the application of Articles 2.02, 2.04 A and 27.06 commencing in the
2018-2019 academic year, where the school or department within a college
determines that there is a need to hire a partial-load employee to teach a course
that has previously been taught by that registered partial-load employee, pursuant
to 26.10 D in the department/school, it shall give priority in hiring to such partial-
load employee if:



[New]
26.10 F

0] They are currently employed, or if they have previously been employed
as a partial-load employee for at least eight (8) months of service as
defined in 26.10 C within the last four (4) academic years, and

(i) The assignment of such course will not cause the employee to exceed the
maximum teaching contact hours for partial-load employees.

Where a school or department determines that there is a need to assign a course
on a partial-load basis and a partial-load employee has priority over such a
course, the school or department shall offer such employee the maximum
number of teaching contact hours from amongst the courses for which they have
priority but not exceeding the number of teaching contact hours that the partial
load employee has indicated their preparedness to teach. Where the-assighment
of one or more course sections is cancelled the school or department shall ret
be required to reassign or redistribute courses in accordance with 26.10 E.

The offer of partial-load employment is conditional on the college subsequently
determining there is sufficient enrolment te-warrant-the-assighment-being
offered. Where two (2) or more partial-load employees would be entitled to be
offered the a course assignment, the employee with the most service will be
offered the first opportunity.

The College shall not circumvent the priority established pursuant to this article
by assigning a new course code or name to a course unless there has been a
major revision of the course or curriculum.

Where the College knows through regular course offering cycles and

schedules that it will be offering courses reqularly taught by a partial-
load employee in two or more subsequent semesters, the College shall,

prior to the start of the fall semester, offer the partial-load employee
entitled to those courses a single contract covering the subsequent

semesters, in keeping with the registry language as prescribed in article
26.10 D.

[Renumbered subsequent]

26.10 G

Where a partial-load employee advises the College that the employee has:

(i) given birth to a child and has not worked for a period of up to 78 weeks from

the date of birth; or

(i) has become a parent, not by giving birth, and has not worked for a period of

up to 63 weeks from the date that the child has come into the custody, care
and control of the employee for the first time;

The College will extend the period in 26.10 E (i) by such period that the employee
has not worked.



26.10 H It is understood that a partial-load employee’s priority in hiring provided for in
article 26.10 E shall cease to apply where the partial load employee is terminated
from employment for cause, which termination is not reversed pursuant to the

[New]
26.11 Partial-Load Workload

26.11 A Each partial-load employee shall have a workload that adheres to the
provisions of Article 11.01 as set out in Article 26.11 F and calculated to

be no more than 70% of a full-time workload.

26.11 B When issuing a partial-load work assignment, the College shall provide
the partial-load employee a Partial-Load Assignment Calculator (PLAC)
which shall be reflected on employment contracts.

26.11 C The workload calculation shall follow the same format as prescribed in
Appendix VII Partial-Load Assignment Calculator.

26.11 D Total workload assigned and attributed by the College to a partial-load
employee shall respect the provisions set out in Article 26.10 E (ii).

26.11 E The workload calculation on a PLAC shall consider all the factors listed in
Article 11.01 B 1.

26.11 F The PLAC shall use the same criteria as set out in Articles 11.01 A, 11.01
B2 11.01C,11.01D1,11.01 D 3 (notwithstanding 26.10E), 11.01E 1,
11.01 E2,and 11.01 E 3.

26.11 G The PLAC shall cover the entirety of the period of time the partial-load
employee is expected to work, including, but not limited to, exam
proctoring outside of the standard semester length for the program(s) in
which they are hired to teach. Such work will be paid at the same rate

of pay throughout the duration of the period covered by the PLAC, as per
the salary calculation provided to the partial-load employee.

26.11 H The partial-load employee may be reimbursed for costs associated with
professional development, as approved by their supervisor or other body

established by the College to deal with allocating resources made
available for this purpose.

26.111 All partial-load employees shall be paid $80.00 per hour for all
mandatory training required as a condition of employment, including but
not limited to WHMIS, LMS training, college orientation, etc.




This form will be used within all Colleges in the assignment of Partial Load workloads. Itis
understood that this form may require revision by the EERC.

APPENDIX VII

Partial Load Assignment Calculator
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Preparation Hours / Subject = Factor X Teaching Contact Hours
Evaluation Feedback Hours / Subject =

Factor X Class Size X Teaching Contact Hours



Number of different course preparations

Number of different sections

Number of languages of instruction

Summary of Weekly Totals

Assigned Teaching Contact Hours / week

Preparation Hours / week

Evaluation Feedback Hours / week

Total this period (PLAC)

Dates of Discussion of Proposed Workload:

Date PLAC Received by Faculty Member:

Supervisor’s Comments:

Supervisor’s Signature: Date:

Faculty Member’'s Comments:




Faculty Member’s Signature: Date:




